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                   Date: 06.07.2022 

 

              CORRIGENDUM NO. 01 TO NOTICE INVITING TENDER 

 

 TENDER ID: 2022_IGGL_119260_1 
 

 TENDER NO.: IGGL/GHY/C&P/PROJ/DFR-EXPANSION/06-22 dtd.16.06.2022 (E –TENDER NO: IGGL-100034) 
 

 JOB NAME: ENGAGING A CONSULTANT FOR PREPARATION OF DETAILED FEASIBILITY REPORT FOR THE 

EXPANSION OF SPURLINE TO NAHARLAGAN AND BANDERDAVA IN ARUNACHAL PRADESH, SILCHAR TO 

IMPHAL IN MANIPUR, AND EXTENSION OF NEGG TOWARDS TURA VIA NONGSTOIN AND WILLIAM NAGAR 

OF MEGHALAYA. 
 
 

SUBJECT: EXTENSION OF BID SUBMISSION END DATE AND AMENDMENT IN BID EVALUATION 

METHODOLOGY CLAUSE NO. 1.11 (II) SL. NO. B. OF THE SUBJECT TENDER 

 

i) BID SUBMISSION END DATE FOR THE ABOVE REFERRED TENDER IS EXTENDED UP TO 

21.07.2022 (14:00 HRS). BID OPENING DATE & TIME (TECHNICAL BID) WILL BE 22.07.2022 

(14:00 HRS). 

 
 

ii) AMENDMENT BID EVALUATION METHODOLOGY (SECTION-II) CLAUSE No.1.11 (ii) SL. No. 

B. (Page-15 of 139) OF THE SUBJECT JOB IS TABULATED BELOW AS ANNEXURE-I: 

 
 

Notes: 

 
All other terms & condition of the tender remains unchanged. 
 

 

(All bidders intending to participate in the tender must upload signed & sealed copy of all pages of this       

Corrigendum No. 1 as their acceptance along with their bid) 
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Annexure-I: 
 

Sl. No. 

Quality Parameter Max. 

Marks 

Assigned 
Existing Entry 

 

Amended Entry 

  

A. 

Past experience as per BEC requirement 
in last 07 years reckoned from the bid 

due date. 

No change 
  

A.1 
One No. of Contract complying to the 

requirement.  

No change 
14  

A. 2 

At least one no. of additional Contract 

executed/under execution meeting the 

above requirement. 

No change 
6  

B. 

Key personnel on permanent payroll of 

the company since last five years with 
minimum experience & educational 

qualification 

Key Personnel on permanent payroll of 

the company   

B.1 
‘Research and Development’ Manager/ 

Officer 

‘Research and Development’ Manager/ 

Officer with minimum 05 years experience 
9  

B.2 Engineering Manager  
Engineering Manager with minimum 05 

years experience 
9  

B.3 Planning Manager 
Planning Manager with minimum 05 years 

experience 
10  

C. 

Total strength of Bidder Organization in 
terms of technically qualified 

'engineering graduate or Equivalent' 
employees on permanent payroll of the 
company.  

No change 

  

C.1 At least 20 Nos. in Engineering  
No change 

30  

C.2 Minimum 4 Nos. in Finance Department  
No change 

8  

C.3 
Minimum 2 Nos. in Planning & 

Engineering Department 

No change 
4  

C.4 
Minimum 2 Nos. in Cost Estimation 

Department 

No change 
4  

C.5 
Minimum 2 Nos. in ‘Research and 

Development’ Department 

No change 
4  

C.6 
Minimum 2 Nos. in Health, Safety & 

Environment Department 

No change 
2  

Total 100 

 

 

 

 


